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Maranatha Christian School: Safeguarding (Child Protection) Policy 
 
This policy has been developed in accordance with the principles established by the Children Acts 
1989 and 2004; the Education Act 2002, and in line with government publications: ‘Working 
Together to Safeguard Children’ (March 2015) and ‘Keeping Children Safe in Education’ 
(September 2016 update). 
 

The Aim 
 
It is an objective of Maranatha Christian School to provide a safe environment in which children 
can learn. All teachers and those who assist in teaching or supervising students should follow the 
following policies and procedures. 
 

The Contacts 
 
Designated Safeguarding Lead (DSL) :  Paul Medlock  School: 01793 762075 
                                                                                                            mobile: 07725 443350 
Deputy Safeguarding Lead                                      Nancy Williams    School: 01793 762075 
                                             mobile: 07825 201005 
Trustee Contact:     John Cullis Work:    01793 563573 

Home:   01793 612077 
 
Duty Social Worker (Children & Families)    01793 463000  (Consultation, referral) 
Out of Hours Contact (Emergency Duty Service)   01793 465333 
     
LEA Designated Officer for Child Protection (Consultation, referral, courses) 
 Principal Education Welfare Officer:        Nigel Pickering      01793 463058 
 

The Principles 

 
 Members of staff at Maranatha Christian School must be alert for signs of neglect or abuse and 

know to whom to report such concerns 

 The school must have a member of staff appointed as Designated Safeguarding Lead for 
Safeguarding who is knowledgeable & skilful in recognising and acting on child protection 
concerns. See ‘The Designated Safeguarding Lead’. 

 The DSL must receive Child Protection training, and know whom to contact when child abuse 
is suspected. 

 The Head Teacher must ensure that all staff are aware of the school Child Protection Policy 
and Local Education Authority (LEA) child protection procedures 

 The school must have procedures for handling suspected cases of abuse, including if a 
member of staff is involved 

 An anti-bullying policy must be in place 

 Procedures must be laid down in the use of ‘reasonable force’ to control or restrain pupils 
under certain circumstances. 

 

Never delay emergency action to protect a child 
1. Always record in writing concerns, whether or not further action is taken 
2. Always record in writing discussions about a child’s welfare. At the close of a discussion always 

reach clear and explicit agreed action, or that no further action will be taken 



 

Maranatha Christian School: Child Protection Policy  November 2016 

Reg. Charity No: 1092273  Page 2 of 4 

The Procedures 
 
1. In all cases where abuse is suspected or a sustainable allegation is made, teachers and other 

members of staff must report the information to the DSL. If the DSL or Head teacher is 
accused, then the Trustee contact must be informed, and act instead of the DSL. If neither 
contact is available, a member of staff must act in place of the DSL. 

 
2. If the student is suffering or likely to be or suffering significant harm then the DSL should refer 

these cases to (or discuss then in the case of uncertainty with) the Social Services 
immediately, stating that it is a Child Protection call. Subsequently, the LEA’s Child Protection 
Officer should be advised of any action. 

 
No further interview or questioning of the student should be carried out. This is to ensure 
that the information sought from the child or young person is any child protection investigation 
is properly obtained. 
 
(The Social Services have statutory responsibilities in protecting children & in following through 
with any child protection investigations. The LEA’s role is to support and advise schools). 

 
3. If the DSL is unsure as to whether or not a case should be referred, or has concerns about a 

child’s health or development, he should seek advice from the Duty Social worker or the LEA’s 
Education Welfare Officer.  

 
4. When referring a case, the DSL should ask to be informed when the strategy discussion will 

occur between the statutory agencies which will decide whether and how to investigate. 
 
5. A member of staff or the DSL (whoever knows the child best), should be prepared to contribute 

the school’s knowledge of the child to the strategy discussion. 

 



 

Maranatha Christian School: Child Protection Policy  November 2016 

Reg. Charity No: 1092273  Page 3 of 4 

The Designated Safeguarding Lead (DSL) 
 
Child protection procedures within the school are co-ordinated by the DSL. This person is the point 
of contact with the social services and other agencies. All staff must know who the designated 
teacher is as all cases of suspected abuse should be reported to him/her. 
 
The DSL must be trained in child protection and should know: 

 How to identify the signs and symptoms of abuse and when to make a referral 

 The Local Education Authority (LEA) procedures and the Designated teacher’s role within 
them. 

 The roles and responsibilities of the investigating agencies and how to liase with them. 

 The record-keeping requirements. 

 The workings of a Child Protection conference. 
 
Before referral the DSL should answer the following 3 questions: 
 

i. What information and understanding can I contribute to the whole picture which will help identify 
whether a child is in need and/or in need of protection? 

ii. Have I recorded the information in such a way as evidences my concerns? 
iii. How much do parents or carers know about my concerns? If I have not informed them can I 

justify this on the basis that to do so would place the child at increased risk of significant harm? 
 
The DSL does not need to be absolutely clear that the child is at risk of significant harm, but needs 
to be clear about: 
 

 The nature of the concerns,  

 How and why they have arisen,  

 How the parents have responded to the concerns (if they have been raised with them). 
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The Precautions 
 
Those involved in Maranatha Christian School must plan activities and procedures so as to 
minimise situations where abuse may occur. The following guidelines should be followed: 
 

 Ensure that members of staff, Trustees & volunteers have been vetted according to the current 
Government regulations (Currently the DBS check). 

 

 New staff should be vetted using the standard procedures (currently the extended DBS check) 
before they start work at the school. References for staff applicants must always be followed up 
to ensure that stated experience of working with children is genuine. 

 

 Ensure that accidents are recorded in the accident book. 
 

 Encourage small children to be independent when using the toilet. Plan so as to minimise time 
when adults and students, or older and younger students are in the toilet at the same time. 
Plan to have separate toilets for adults and students. 

 

 If at all possible, avoid situations where a member of staff is alone with one or two children. 
Leave a door open, and ensure other people are around. 

 

 When transporting students, try to avoid the use of private cars. When private cars must be 
used, ensure that parents transport their own children, or 3 or more students are in all cars 
used. 
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